Enlistments

The Navy accepts applications from persons
17 to 34 years of age with enlistments of three,
four, five or six years, depending upon which pro-
grams the applicant is qualified for and selects.
Currently, there are more than 77 job skills open
to men and women in the Navy. Most Navy
enlistees receive job training after basic recruit
training at one of the Navy's many schools.

Civilian education is extremely valuable to
the Navy enlistee, so it pays to stay in school and
graduate. A high school diploma may qualify a
young person for one of the Navy's most advanced
training programs in electronics or nuclear propul-
sion. Vocational school training or college credits
may lead to enlistment in an advance pay grade of
E-2 or E-3.

Certain members of the Naval Sea Cadets,
Navy Junior ROTC and those in the "Enlist a Bud-
dy" program may be enlisted in an advance pay
grade.

Navy applicants may enlist and delay report-
ing for active duty for up to 12 months, depending
on the program for which they have contracted.
Also, there is a program that permits friends to
undergo recruit training and/or be assigned to their
first duty station together.

Recruit training

The Navy currently provides eight weeks and
three days of recruit training with a full schedule
of military and technical subjects. Male recruits
are trained at Great Lakes, 111.; San Diego, Calif.;
or Orlando, Fla. All women recruits are trained at
Orlando. About one-third of the course is devoted to
seamanship, survival-at-sea techniques, ship struc-
tures and firefighting instruction.

Upon completion of basic training, seamen
proceed to Class "A" schools, or are ordered to the
Fleet for duty and on-the-job training via a four-
week apprenticeship course designed to enhance
basic technical skills learned in recruit training.
Some recruits are promoted meritoriously to E-2
upon completion of basic training.

Advancement

A Navy seaman recruit (E-l) is advanced to
seaman apprentice (E-2) upon completion of six
months active duty, with the commanding officer's
recommendation.

Eligibility for advancement to seaman (E-3) is
based on requirements for adequate time-in-grade,
demonstration of military and professional
qualifications, passing examinations, and recom-
mendation by the commanding officer. Advance-

ment to paygrades E-4 through E-9 are based on
Navywide vacancies within each career field. Can-
didates for advancement must meet certain
minimum requirements, be recommended for ad-
vancement by their commanding officer and com-
pete on Navywide examinations. Advancement to
the more senior paygrades (E-7 to E-9) involves a
selection board to determine who are the best
qualified individuals. Some of the important factors
considered for advancement are demonstrated
technical knowledge of career field, performance on
the job, experience as measured by time in service
and time in rate and awards or special
qualifications.

Commissioning
programs

U.S. Naval Academy

The U.S. Naval Academy at Annapolis, Md.,
offers four years of college education leading to a
bachelor of science degree. Midshipmen earn a com-
mission in the Navy or Marine Corps upon
graduation.

Competition to enter the academy is fierce.
Candidates should begin their quest to enter the
academy in the spring of their junior year in high
school.

More information on admission to the
academy can be found in the General Section of
this magazine under Service Academies.
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